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ABSTRACT

The twenty-first century has already passed its first quarter, and modern society has
evolved into a new world that emphasizes flexibility, diversity, and immediacy: The labor
relationship between employees and employers has also undergone significant changes.
A century ago, employees, as labor capital for enterprises, were often tightly bound by
fixed working hours, work locations, fixed colleagues. However, with technological
advancements that have transformed the world in ways unimaginable to previous
generations, contemporary labor relations have far exceeded the framework established a
century ago. The emergence and application of concepts such as flexible working hours,
remote work, and self-employment indicate that the relationship between employees and
organizations is increasingly blurred. The traditional legal framework regulating labor

relations may no longer be relevant.

Although corporate law regards employees as stakeholders in a company, it
establishes a "contract" as the model for defining the rights and obligations between
employees and the company, effectively treating employees as external parties to
corporate governance, in contrast to internal shareholders. However, excluding
employees from business operations and corporate governance not only prevents the full
utilization of their talents but also makes it difficult for employees to understand the
background of corporate decisions, leading to labor disputes. Consequently, the concept
of "employee participation" has emerged, aimed at integrating employees into governance
and decision-making processes in order to enhance organizational effectiveness at all

levels.

The research in this paper seeks to address the following questions: First,

v
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theoretically, can employee participation be incorporated into corporate governance?
Second, within the context of our legal environment, is there a need to promote employee
participation systems? Finally, what comparative legal systems exist that could serve as

useful models for us to consider?

KEYWORDS : Corporate governance, ESG, Labor relationship, employee participation,

work council, Board Level Employee Representation, co-determ
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