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Abstract

This study aimed at the relationship between personal background variables, the
leadership style of medical social worker supervisors, professional commitment and job
satisfaction of medical social workers on the career development of medical social

workers.

In this study, the survey method was adopted, with medical social workers in Taipei
City and New Taipei City as the research objects, and the medical social workers in 73
hospitals were surveyed using online questionnaires. Finally, 121 valid samples were
recovered, with a response rate of 31.9%. In data analysis, SPSS 25.0 was used to conduct
Pearson correlation analysis and hierarchical regression analysis to examine the
correlation and explanatory power of leadership style, professional commitment and job
satisfaction to the career development of medical social workers.

The results show that:

1. Interms of personal background variables, there is no statistically significant
difference in gender, education level, current working experience on career
development. Only whether there is a professional license (social worker
license or medical professional certificate) has a statistically significant
negative correlation with career development, which means that the higher
likelihood the social workers have social work licenses or medical specialist
certificates, the lower the variability of their career development.

2. Transformational leadership style, professional commitment, job satisfaction
and career development are all significantly positively correlated.

3. Transformational leadership, professional commitment and job satisfaction all
have independent explanatory power for the career development of medical
social workers. According to the results of hierarchical regression model
analysis, after controlling for the influence of job satisfaction and professional
commitment, the significant effect of transformational leadership disappears
which indicates that when medical social workers consider the career
development, job satisfaction and professional commitment are the main
predicting factors, and professional commitment is the more critical factor.
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According to the research results, this study puts forward relevant suggestions for
social work professions, hospital organization managers and medical social work

SUpervisors.

Keywords: career development, medical social worker, leadership style, professional

commitment, job satisfaction
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