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EXHE

Background: Professional identity (PI) is how practitioners understand themselves as
professionals. It is inseparable from values and beliefs, ethical responsibilities, interpersonal
interactions, and institutional contexts. The dynamic nature of professional identity is well-
documented. While PI formation among healthcare professionals and clinical teachers has been
extensively studied, little is known about how curriculum reform influences established PI.
Competency-based medical education (CBME) represents a fundamental shift in curriculum design,
but its impact on medical radiation technologists’ (MRTs’) professional identity as radiologic
technologist remains unexplored. This study aims to elucidate, within Taiwan’s CBME
implementation context, the shifts in MRTs’ PI and the potential mechanisms underlying these

changes.

Methods: This qualitative study used purposive sampling to recruit MRTs involved in CBME
development and implementation across three subspecialties (diagnostic radiology, therapeutic
radiology, and nuclear medicine) from four hospitals in northern and central Taiwan. Semi-
structured interviews, guided by an expert-validated framework, were conducted. The interviews
were recorded, transcribed, open coded and focused coded guided by constructive grounded theory.
In parallel, CBME implementation stages were categorized to explore distinctive associations
between identity changes and implementation progress. Interviews and analysis proceeded
concurrently, with iterative refinement of the interview guide. Key points were member-checked

with participants, and a second researcher contributed to the analysis to enhance study credibility.

Results: Data saturation reached after 16 interviews. Five themes of PI shift were identified: duties

and responsibilities, interpersonal relationships, professional position, sustainability, and a culture

of excellence. MRTs increasingly recognized non-technical competencies (e.g., communication,

teamwork, feedback) yet perceived a marked rise in teaching-related workload. Interactions with
iv
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colleagues and trainees became closer; role and specialty characteristics were clarified, alongside
heightened professional visibility and trust. CBME made career growth pathways and motivation
more explicit, while its rollout was accompanied by uncertainty and external recognition primarily
in the form of certificates and awards. Comparisons of different stages of CBME implementation
showed that programmatic assessments were most prominently linked to increased duties, closer
teacher—student/peer relationships, and culture of excellence, whereas specification of progressively
sequenced competencies mainly linked to clarified professional positioning and growth

opportunities.

Conclusions: The professional identity of practicing MRTs is shifting within Taiwan’s CBME
implementation context. Understanding this transformation is crucial, as the identified dimensions
of PI shifts and the unequal impacts across implementation stages suggest policy efforts should
consider mitigating practitioner burden and strengthening perceived meaning, thereby promoting
long-term professional identity cultivation and enhancing resilience among healthcare

professionals.

Keywords: medical radiation technologist, Competency-Based Medical Education, professional

identity, qualitative research, resilience
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BFERHAAGRTER - EMARANZTERRNEARINR > TBICAFYEE
WE o HULRBREBE RO AN RRE > LBAEGEFRLAFHE H CBME
RAOBEBR A S
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R AT AR 0 RRZ B LRGN EE 0 eRARR
FHATHANEEARAG LS < BHIR > FHEEROBRH G ERBRY
FEM > ATHBRE—ZBOWEAR BELOARARNEVIGHELDE  BBE R
AR AL B A ERY > MBROBIARFARRRFHLEBRGEY - ;4
RIRBUEME E R 9408w L35 » 3 A sk A £ CBME 4T B FH4 TAF 6 45 2 Ak
By MRERALFHELRBLE  FTAXBEMELENERNERRR - MERRE
B AR BERAEAGTIHRRELEHR  WER S LEHFN | A TR 2E
WTRE > BEBSRRIDH - XIPHEEH - R BEREFARLNHE
Bl 4458 547 > AR R TIRE -

WA REH T oo TR RN ) WY Ry REBEAMNG BB
BRI ROEAE - ARBERNYTRHEET » TUHRARZKE - TREH - K
HE S FAXTEHARELLERE  EHF LGB AGAREE - N E ¥

REBGORH RAANEHE > CEVPRABFRAAZFERE > £2HEY

FR TR AA AT CBME &9 &8 2 A TR AR T G723 » AT LERER GG 5547 BAE 52
Kathy Charmaz #2 i &) 3 4 % 4R 32 % (constructivist grounded theory)? ° 7R ] % 4
EREGRONEREZAZRABTLNE AT > EREREFRAARE LS
MBRFHAL  RAERBLIFFHARERNERFET > TAGARERSTERE
ALE T EEEHORBRER > A LB FA L RANERIRE > Hitd
T L& RS

FHATE » BAERARIER 6 RETLLEUE (constant comparative method) » — 1%
RE—EoH > LRIFETHSE HSHETFAGEAYE U FHUERE
Fu o IS o LE A AT (2 B FH AT H4T CBME 48 B XBK ~ HoS e
B EPA £ X RNAGHRSABFETER AT RRABREARES) - BIATEHRE -
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AARLEEEE AR THRRERERY T LERE > BANE % RRY
Bk A 0 A R — AR AR FE B FK 4T EF 4L CBME 847 F & £ 305 4 8 ) £ H i
A ARBRBFELEHIE S  HELE RS HERGEEHET  AURER

%> HEBBRIEE -
% PR
AR REIEL ¢ CBME #TA B TR EMe) F £ 0EFRTER

FIOENARRRBEEZRBERT  tLiiES CBME W E AT A H E XBEZ 4
MBET -
FE AR &

RE R AR AR ARIEHERIE » AP CBME 478 B T M4 & £30E
MHEREZR - ARRTRARFAER  BBRELEUAE TH LR R ST 6918
BPEmEaEEA  c THREUNFLERADRAEETE > BRI ERER
Al BEFREMME - AR RBTRENRE > RELGRE ALTMAZTER
B8 F » BRI MBI FM4 > LS CBME & AU R AF BHATERF
RTHEERROBES - T ROFHHKESHARGER  ALHE - BHRLE

R ER D T kAT @R -
— ~ BRI Bk 4

EHBERHABZIRINBLEZ O ELMMNBERES  2E40 %4
ZFRAAEmBWIR > BEREEESR o B 2011 FA& > EELZEBERINRNER
BEGINGRIEHFELWBEAR  BWRLSEx "TBEREFAERIGE, - #2
Brrod2x 2 E¥HBRINKRGE > REDFOLEBILINGRRE > IEBFRL 6

NBEP R B 28 | Ho o

14

doi:10.6342/NTU202600635



i ] B B AT F AR

& F) AT 7
He ik AL 45 M 4 76

[ SRR = A ] [ 2w }
ORI ] A v [ BB 1[ 7 3y B, o ]

[%é)%féif%’ékéﬂ [ B 3B AT ]
BRAE
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BEMAIRIEZ B RSN 2016 FnFH 0 AN TRIELIEZE v

cHEBBEEITHETRABZIERGH > it At EPA L ERMEH > [

ﬁ

TMEL AKFTINR > ABRE QX BIERN ~ BN ER - 2854

N

PO BERCZE REBERENNHZNLT  URLAMNTIEADGEAE

B > & &R E EFALHER N4 CBME X B 76 R S E 7% o & 7 4 48 A1 3R
Z R 35 7| AR B R348 4, CBME $UT R 3K B FRAARRZ
CBME 4T3 EHAERF - AR » EPA % — IR 2021 &% & F14 7R 3Y

& 22024 FF N5 F—REARA > % BIGEREB AT RN ATE o

RAF B ATE PR IR B IR > BB M B FHAMER I RERE R
2P0 BHRARE BT ARRRA RS SE - M EREZTESZ =%
SHRAER - SR EREHREEPA R ERSH T2 EETRA AT UAKRA HiE S
E o BREZIRLBHANE EEE > BT ERF AR MA@ LA E
£ RS U EPA AMCHFELE > H#HE) CCC MERRKE A= 4R - #HNEFE 3%

FRFEEL FHELEFARE TGS HZGRLEL > @2 EREITH K359

BNIIERE > FREBREIRALEEZAN CBME & T XERHLERYBE > 7T

\

EERTGERE ERNRIRG M - BEBRARHUGEIAE D BB R FERER > M

EX‘

HEERARNFEGEDAF AR SRR EREEZ AR R B —CREY

Sn\'

RIBR o AREHPAETZ BERHE 510 F RABEE KRB > MieS A @42
FEBRAMETRUAREFEELR - ABBBEAHN 4 %#(30 Emyway LR E

M) 0 R FEAR B X E RATHURAR ©
R R

HARAARE AR A B FRATEETAESTRTH R ERA AR ARY
M IE(E LN F E A SILe) 461842 - MIFXFLEE T HN PIF A & £0E#E8
BMAER > MR ZBRHENTEL BN E T AXIELE  #icCaH
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WPk ke BFHA G WS T E CABEEREA Tk B CBME
RSB LR R R A -

AU £ U HEEA S8 CBME 4T RIATH8 MAEF 69 &5 » 2L

\

WA P REAEREHRLERE » BRN A EPE MM FH o KA
B &9 EAR (purposeful sampling) * SAE 2|3 H40fn A3 LB YR A » T8t
R+ 2=+ B SRS - AMAREMEASTHRES S TS > EENRY
KB HSALCHEN ~ ERMM EPA $IEE > AR BEFEEIFAIMKEELE T

AR B EREBEARRE - FREARER  BELEHNRARBEE— -

ZHENBHREBIEGHRAEFTRI LG 2 EAHES T8 - B E Sk
M2 HP2ARARETRITHREARN)  BREIDENSREL  BaHRE

g

FE A R R E R A R AT o E XA > I RE R
AR B s NRBE R ER G S50 E L RIEATHERE A BERG
TEHAE - FHUGH BT BALH LY —NE - BIEFRL DL R4

W B B LR ASFAE LT AR TR o BRETHFRRI A

2024 =5 HE 202552 A4 -
= HETLE
M RiEdE RN ER ST EFH YR RN AR THRTE  »

BB BRFERUEL R ARBALNERAREALAGH AT EZ —
TR EmiR s

1. R

BEARAESEMAMCALELEBEHRBE U ARABAHRAZELYEHR
T EMRYGURFORGREN TR BRI ENF R AE R - K
Mo BERERATELREER MAFEREKX AL T - KRS
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FATREDEEABM XK > AEFEERR AL ) BRBEFRS
ERARIB A BB XA H AR REBARHE  HHARBEZ ER L EABHH
R BREFRHAEIRAERE c SERB/BERGI T T HF T RBEER
Bk ~ B4 FHIRH - S ERRABBIRE - MARARGEBERESHA -
BB THZABRERFARERENRE T LU EX LT RED
o UARMAEE TTIEARME -~ JEF) HE B A LAY E T A BN RAFH
i o EXLEHR 0 A RIE AR RIEATGR > AR BRFF4R B A 60 B AR
BRI SRR R BASSTIRIE M R G AR T bk o SR &Rk MU ER 7 I

S BT HEEB SRR Wk -

2. BBREHIARBHR

RN RIS R Z ZREET > NI HEZE B R TER EHRBIT
$kF o SkFELE/E A W & Sony ICD-TX660 $k 5 £ R k5 > S Al 3@ H A
ZHH 0 FH A RN E FIE AR AR T H AR o R LA E AT
Ptk o AREMEES) BT RFATFTEMINE  FRERAANETHERL
BROFT XA EHBEENE > BAFAEREEETROERRE - B F
WA/ Vocol.ai AT B Bh38sk & A 45 > B BT RE ATRERSET
PR EBE T PR X BRI A —FEAE ° Vocolai AR LR FRHAERTE
REEETZ B0 > RIEFRERZERL  TARE, FLEXEE - BER/H
R ARSI R B RMRF AT - RFR/BRHETH TR ERXEZR
TREEEEETR T IR

3. XtatT i

AR RFEAEEEREBEA ARG 25 L MAXQDA 3% #8) & #}
EREGE NN o oA R% L £ 8 CBME X #/TEAAHWBEREIES
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AR T AR RENILIT | HHBRS - BFRRHE TRIL 0 & AHYH
B LR 0y % 455 o B R AR R ARTE 3 040 57 40 R 35 38 4T A0 46 4 A5 (initial
coding) * FREZRE 5 A7 » URBEIL R H RIEE T IR BTE L FHEEEH
BB E M AR TR IR o EXRAI AN LT H O oAtk - R ERE
BEHBRBLEIRS TEY TOHRE > EHHL-—REZREARELH
(focused coding)FsFx » #F3E &R A0 ~ SAX BRO R BKEBITEIERIR > BEH S
St F RS MALBREI R OERERFRIFELE L E I K48
B B 4R a5 5T ik B AR 71 By duni 0 SR i 1838 35 HE 7 (theoretical sorting) % 77
%

Zhsfln B d KRB AEMRERYEIARATHREA -

HR o HEHLDEOFRT FEAERS BRI A X %45 (structural
coding) » ENBEA XEKEEHEEFESR > & CBME s TR WA FHTAL
EH PR REREFEBAF B oA 69 5 BEAR » 551 % & (1) EPA 2 4258 8 ]
.~ (2)#H CBME # 2 M.312%2 ~ 3)E A CBME A2 ey R 7 ~F T B ~ (4)
AT CCC AT B M RB RGO AR F RAE - ERFNBHR T H ML AR
CBME #A83E/T4a 0 - (2 REKF TR E BB HE - RIXWIFMNEE — CBME &
HEyE2ET 0 GHHEA TCBME BRikE | o sb—EHEMIER 5 EHEIEH

A EE - SRR BE 0 AR Bk LR SR R b ey 3 7 ket

BEETHBEAAGHBMESH - AH MAXQDA #9448 43 E % > #5aT
HMEFME L ERE EAARA R EMBTALR LW CBME ATEHBRBEITERR
S R R R AT IS B SR R 3R ) 38 4 2 R T A7 A R AR K SR 3 B
FEILE F FHIRG ol TEEE) AR E B -

S B AZFRAE 3R S4B L #X (constant comparison) #9 7 S EAT 0 IR

WERHT BRI @ SRS EBR A %A 0 FEAR TR E AR N B A - 45
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WAE P o THIEIE ST AT H R B SH YR AEE RITFRE S B
R QIEIFREXAE FHENRL > ZBWM ARG REMATEE -

4, MREH

ARZARE AR EERZELHFTELBRERRAOZE LAY
CEBHBROHUZVEILEBEFEILEENEEEG N 2025 FtAFEE
BlELF h@RBOMSSRBARARERS > L2022 FEANBEHFTHRAT
o ¥} CBME #9383 4 H T BEARIS B CRANVG R AR » ESER BRI

BRI EA T A EA2AE 0 B4 S CBME Z#i 4 TAES K 8% » @45 EPA ~ CCC
#E AT  CBME #9885k 2 8 F R EH P HFHA - AEH B IR¥ CBME
JIGRIIFEFEE > RAEHREERT GO EHBILH PR ERNHELYE > {2
HXZHFETHR T RAM ARl LA AR EATTRRE R P TFRITEE T8
THEE - ARBARE REILGAEITEBRCEEHENRERRBOZE
FEHRBAZ T E AR EARTR T R ETHZ > EXFPEARAREEL > AE
TR B FER TR HERLABRGFHLT I FEMRFRBYEE - A
HOEEHESH ENTRRNERERLERTHET SRR ENE

BN -

LB DGR T RENET @ 0 AR EEXFRAT TEHE WA T R
PIF R TT AT f M ARE o 30 8E3E B PR SR AR R AR 6T 1 B AT AT H3h 3
(pilot interview) > FERIF 3K KM X 3B T AW > TAELRFR A& AE RAE R 5 XK
I o EXFRMAR > FER T HFOMFRAENBRIES > Bl H R
CBME #4709 BB BP B4R AR A P MR Y S ERR M PE > A6 S EIT
bk EARRMBR o TRV F ML EERE G 0 LER SR REN R F
ey F X B FRITH > BEINEMHEY  c BFRRHEE TR RE ARG RE
REBBBGTHRN S RTE R % - FRBEFRA FEF > BEE - RE4LE
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(reflexive memo) * ¥ B & LG H BN K EXB LAY » UEF AN EZHEB
oy PR E -

FwaEy AR

AARLECBIFERBRARGEL B ¢F £1818(202306017RINC ; frA :
AF-097/04.1 ; B #1 1 2024/04/23) > BIR%H S MAR — 3 E FTHIT - AEZ L
HAT AR B QR E  TREMRERTE -~ THEFES SR H 2 H#
Fl~ BREREE - RERELRA - BEE 0BT RRIREA PR %
AL OERE@IIFE R © ATA TR A REAGNE—ERE SR E
By TR HRRER 0 BRSO R Al 35 AL AR G A A X F AR 0 B
BMAFEUGRRBERZNR > BRI AANEBITHELRL - REHTRZFR/AT
B RHE BMARZ I E BN & > IFEBER > EARETUFR 5 F4
BEHZ BHRGEFBRRATLEEH % - A R1ER Vocolai #ATE En
Tasg o SRHEEENERRERBEGEmES  BRABALBRTAER L
BB S R P KA R IR o TR 2R AERARARLEEHEEL > R
BFEREMBAERR - ARFAITE LR EAFTRIFHMG > REFITE

FASIMENEZ B EMRZ M -
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Bt R HEEAETH

AR 2024 5 AR 2025 52 AMMBATENRE SR LEHES
WEHER > KRB EHILTATHRANMBERCREL TR —FEHRER) &
HHLE ~ BHEHRAGTFEL AR LA - £ T HRERSH R T LR B
Y AREFERE 15 BF 16 I FZIFATHEHELRAMBEZIR
BoE  ABAAVMOEARREAE > HHATEHNE 16 B Hik T
Foo BAFULBETA - +AMXTFELHEAHBEARUG P 10 2o H %k
EERPPATHIAL > Hr 6 M AMEBIRHUE - A 4 B KREHET PGY
2R 2% % 28 EPA REMRMEZ HRFIL - HRAFFH B 35 54 % 93 o

PR 6T s R EBRIXAMBERGFAT L

RHHEEHR | BERER #51 B (0 4) | XARFH
1 B2 ;& Ry 59 16877
2 BE P & Ry 69 16656
3 BE P ;& Ry 88 16157
4 BEP &) 51 17264
5 BE P “FEE 35 14035
6 BE P %FEE 64 18676
7 B2 »FEE 68 20642
8 BRER R4S 93 31391
9 BRER R4S 73 22541
10 ERER A 66 2757*
11 BEP “FEE 57 15257
12 BE P &) 79 24686
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13 B2do B AT G B 81 24323
14 B2do BT B2 52 16270
15 B2do ;TR 87 26290
16 B2Edo B AT G B 52 13913

R A RAAARM A A
BRI E AT 47 sk E R FIBRSRE AR A 19 4 -
o XAoWER FERRGBY

A HBE - FHERBBBERRAREESTE > RERAXAT » BRBERT
KARFFEFHXRRI L ERE GBS BTN ARARXGBRTREH
750 1% E A BABERE 0 4 %] A8 & (duty and responsibility) ~ A BB 1%
(interpersonal relationship) ~ & ¥ % i (professional position) ~ B ¥ # 48 1+
(sustainability) & 3 #% X At (culture of excellence) > PR E M XL » HAEETH A =

ROEREAR » 2R Ao E — BRFRA ©
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BRI A Pl A K AL & 1k 4k AL SUE
Duty and Interpersonal Professional R T Culture of
yane TPerSor. ] Sustainability
Responsibility Relationship Position Excellence
BTk B 2 B 14 SEAHE A
Teaching Teacher-Student Professional Role Growth and
Workload Relationship REHKE Opportunity
R E RS PR B 1% Professional TAEASE T
Competence Collegial Distinctiveness Stability
recognition Relationship 14 2% R Fn =] A% £ 3R B
548 3 B 14 Meta-perception Reward and
Interprofessional B dbfi Incentive
Relationship Professional
% A Bl A% Prestige
Clinician-patient
Relationship
e T L EX Y D]
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— ~ B & (duty and responsibility)

RIBDBHEXA  BERALFEEMAGEILTUN AT A TR EEAE
WA - MR BRI RHABMEREZATEAY  RAXTHRABRT
{42 CBME #ATHA R R BRI A 884 > B S BRATBEHE TN T - ik
THERENNEY > CHERAFREIER B CHELERENNARYFTEILRE -

1. #:% T 1k & (teaching workload)

MG H R TR m X T AR RIS TAEZ RS EPA R B ER
A% BRERABNNFR BT REEZERET > ABRARPAZE S 4 0548 tb 2
HEREMBERES > LEBAMNRALBBAG T B389 T/F > BEAFLT
fF B a3 m - EPA R ERMIEE LM RAN ARV AH Y TAF -

IR % R TGt 2 H W R HIEILETAG 57+ AT AR A B T 32 — 1R F 5 598
ot HERBMYIR  TAMRE TSR © THERAHXXZH

BRETI—MRR » RGBT — BT BRI g T A E T B

HEFE - KB EMRAR B FFZ oo » B &HNTELE » T E

HFIGH A BESR R8I BF ]+ FFRANTEA T MR TSE > (R3F

#1)

(TR EGH — A La) B 1E BB ERBAAFMELEN 854

CCC - ##; 611552509 % Eggig & » 2 1% Milestone 8972 & » A% » LHAZ

Bl %3 # Emyway H B R #1769 E-Portfolio # 48 3t % F 45 # 69 » B % # 17

B 1% R & e-Portfolio. 4 R E (i1 R # e-Portfolio * #53t B #/H Emyway ° # B77

#2 OK » Bl AR E — 107 % o TELALHZNTE ZHAZNTH Bl 7 4% -

AP XIRHFEF AR » 2 1% #1769 e-Portfolio L &7 X X % EPA R

Milestone ° ; (X354 13)

T BT~ T - A Rt R YR BTR R 5] B A1 7 3
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BEHRFELER TURK IR » B B b TR 2T B R FAF o T BE
FRENEE EFRFFIIBRAEIRYUAT - &£ —1HHILEFRIF <
(%354 3)

PR HNTIE LR T o B F o9 8E AT ZENHEAN LR o (%
4 6)

2. ¥4 1 pE38(competence recognition)

CBME #4T P& G B 7 XM TINES ~ T RKLHRT TR ER
SR EHPRARA BR L aB B e 45 B o A EREE BT EPA ~ 242
ey LR eh  MEH R ERENNES LA N6 EPA ~ 2R N R
B E G~ Ao B hAReRmA T L -3 FRAERENED -

T L4 72 2 22 5 BF 17 3 R B IR 4%+ Fh A He B B i 69 F AT 2 5 2 £ #
o8 L5x CBME 24 » HABAETXF & B HRPFTFL & — FH
B RBRIEANTIRIE - BB A EEG) BRI KEH,TF (R
# 11)

TR Bt RLEHEF  FEMAG)TFEE B HEpH B R )45 0 &

TR B ARG AR MFHMFha o (3% 3)

P15 EJE 5 E 7 1T IR G LE R FEF) T AE SRR R A s 352 7418 49
o T » R T HFHIEE  REEZF call BEF 7 1REHERBA..MIEHA
EERAIFT % 2T ETT » ¥ o FTIXE MM & LEE T AR © A7 X F B 17ie
REZE -, (RF#9)

= ~ A% B4 (interpersonal relationship)

BIAATRM AR SRR ET Ay REE - BERAGEF - HepiEs
FAER EFE o K Z BEBHEFAH LB Bm AW MR E £ B B85
PR FFo AR AR -
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1. ER 4 B 1% (teacher-student relationship)

E# CBME # B w iRk EORBEA R BERATRZEN LG T E
0 IR B A MR AT AR Y ERAE BI B AR U R BN E B SR E &
& 6T A Rl 14 -

PiEBREHCEE b9 (). BB BERE TR T 698 H KR

BB E| — LB o K F AR — LS B RO ) B B S 3ER R A

PT » KRR I=... (). AR T HE R BRI+ Ao (T 5 FIBE A A+

BIEMITERTF o (RFH 4)

FHAJHLE LR —MIBRFGA  BRKB T CCC 24 » #E+HR

H AT A BIKEE 69 EART FHFiEtrTIE K F R &M% F T H &L

BEBRKXZRZUKEHGFREZFZTH o (FHH )

2. EFBM% (collegial relationship)

BHERERRBRMANEFEBOR TR AR E M o > KILLEHREF
MEGHREHAMAEY  CRZEENARZHIMAELNRTN > £EE2H8YT

Be R B A b AT iR B R T X
TERTHITE oI H B RXI » HiBBRIRHKAIRIE F oy ] F » A1
RIGE— NG RE Wb » BETEBBAFE—F » 15E | 2o F
15 o AT H IR B AIRAGI A o (R3F5H S)

[ # BT R A 2] 7 F 22969 £ 67 o 252 B 69 ¥ HZRF B 69 %
BF..(%)... it 2 A % B E] — 1R G C ] # A2 RB B 59 B K 89... # B77 ] it
B ER RN G RAER P AR EE] T — 18] R FRE ... (5)... #EF] TR E
C —#HF B OINF4K — B[R 1 — A > 1Rt & F — 1] B 1ELF 1%
AFRBE—ARLIEMT £ - 5 (RF# 13)

"B AEIRFENTHE » ARG LUET & F PB4 A HBEE R
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R M—Lh ESFR  PBIRHNIGGEE K FR. ARG KB
HEREAXGHSE - (RT#E11)

3. BAABB 14 (interprofessional relationship)

B 4R E & 2] CBME & — B8 L8 E @ T E A ey £ B35 BAZENR
BARES ~ BARRAF R EERRXKE L RE R EEE 2EY
PB4 ERFIAE. (). AR BN L TG RIEREFHNTHA T
A 218 CBME 49 & 15 6955 7 5159 + KB B F — LEFFH 69FEE o AT LR
JE 335 1B R IR ST HLJE AT EF T level B —Bib) © FTIX » FER FHF —
7GR LR A o 12 IEIRNEESR G TAER R » KA GF » FERET
B EHARBILEIES o (RTFE 1])
[iE 18 % Bt 8 IR I BAFEIE » K AR L ELFBIIFIZ » AN G Ao
1T R E RGN R GG R HNTE R T HEFG o (Z35% 8)

4. B R B4 (clinician-patient relationship)

BB A BT AT S A R PRI RER TR ARE
Mo RAEZHHELBERR NEBRETHEEHUE AL - EF X EREHFT IR

[ H A F 017 552 B T BT A8 Ao 1R KNG 2 s & AT HAT 89K
B REERREG VT THGLH I — L B R Ewdow EF M E
FER] 1R B kG T ARSI » SR TR G IRBHT T+ - AR HE
FEIZ G B B 3 A RH — B4 7 B EMAF BRI R » B E— T T EE
LIS /BE 2 R & BE BT AT FE e M1 & 3t & L BIEF b9 BT T

F o, (R¥ED
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=~ E¥ % (professional position)

EEMEBREEIEOLSTEIRAMEAM A TEFETRARE
I e~ AR EERE - TR K B8 W40 PAB SRR K i
WiER X A8 o

1. £%8¢& (role)

B E AP BB ETAE BRe -~ RE Rtk E 0 £ CBME 47
%ABAHBTEBBEREG  AAHESERELSELEHY - A XFHHR A CBME
FHs  BEXREERAHPFCREFRANELAL -

"'122 % T 18 outcome based % & CBME Z # # 517 # 5 41 67 & #4584 » iz

HFNGH AR BRI T o B FHI BT XGE R H B HMNTELEHE T
RBIRTIRE S 69 B T8) >l FEFFEE 1R B HFF NI T X4
HIR % T ] 69 B 5 % & K ]85 % B o (R3FH 15)

[ #— B A FEE B E  HAECRERE b REBREMBIHEKEE

RBIFPHRFT * MEETE » X F - KEHFER » L 2B TR

LRBIA 69 FlG > BBTHRERF LEELRRYE > HREEGZM
89 ° ; (R35# 3)

2. B ¥4 & (professional distinctiveness)

CBME #AT8) R & 835 4 M 4 67 45 3L B TR 4 Z BB M L0 R B » A
RERS L wBEN ER] o S ~ EPA R BRI E T A RERBE N
& FES PR B PR FE A LEREA 0 AR B F 548 tb H R
B Bt AAA e -

[y RiZ A KR 69 R TGh93% + Bl %EBIBIR% # T > HHRERE

RAE CRFRRF 62 R T » 27 RN &R TFRRENME — B E 5

AR —AE e EBA T RF EZARFET) » A& IE 7P & EdF R
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FARZ P IREHAS R BIEF] 0 AR B C e BAEIRIRAN G C 69 FF e 2K ¥
FE 7 (RF5H5)

PBAR% R BREHHAEREF  HEZERE —E# A 1E69HH - RF 1
BT 759 R AR K G FEGREG IR + THEA 0T K Z A2 LA 595 B M4
1% @ BITHEGFEFs) - RERBE L CHERRKS) » A CKE —MEHF
o (). THAARR BTG ALY B 555
TEBAEJE 5 R T — 1 bIKT (RF5F 1)

[ B 51 B 7 B 57 72 By K S 42 B F7 75 FT A 1% 2 2 A8 Ao AR G AR B FT » 1]
A T M3 51 BF Z 48 cover » AR 1E 1R HE 40 385 — 3BT 69 F 2 B 69 3 51 Ef 3t
B —MAABE— &+ Ff B C IR — R BEAF B 69 B # 2 R & — 1855
BF o TR BT H RD BRI R R E L E — B R 21 2 RN
R — 1B RERF —1E 5 > (2R ERE—H A BIH BEFsIEFF » 57
BF 7 A EFGYEFS » 2% T 7 SEFE AR G0 1EF © ) (R34 13)

3. 1% #%0 (meta-perceptions)

BATER I3 A B F ARSI T %6 CBME phie B £ B FRAMEE 8t > BE
B HEMBABBRERSE EPA RERHE R BFRAEE > THRREH
MBFRAHFHORFE  ROEBFAHLNELE -

PRt 1% 7 30 7 177 B e B B G B AL B 46 1+ P IX A K3t & Avil R RS JEH

I TAFHNT 693 BRI SE T % i * AT AR K3 & #1571 87 7 11 /B HE

BEAFHEZHL I EFG -, (RFF 10)

4. B E A (Professional prestige)

KGTENR A CBME A RA B EMALGY TR - REAEEAAL LB~ BBR
BHEHREN T RZEMHERE 0 U REd CBME 8 E AT A EH -

PBBIFRFNRZEARERET FHIE ~ T~ FRAGRDE - B gt
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ANIZZLRIEZH » BREAFTIFS L. GEFEIERI A TG bpiE
FETSH a9 » 14k 0 BEIIR S » RBIVE o SR G T B 1R BB ZZ
HRHED B HRIRSG — ML AR F 169 R 5 1K EPA » [ % #F0:d
HAIBAE EPA & & A E A7 E69 5 (X354 16)

-~ BREFEM (sustainability)

PESH R R R B A R R AT B E SRR ER
FTRAAXBZFRHFRBEFRABBORRREME » TR RIETE - £
AT TARAEFS 0 TR BY o

1. &M € (growth and opportunities)

XOHERINEREERZNENER R CERENRHAGAET O TG » &7
DEABEATENE )

"1e £ % T milestone Z 477 » A E T (ERE B A& bk K &K /EHTF -

# o B F IR T L BRI EF o fb AT L A 3 F R E T

Level 5 8934185 o t6 E T B — 1 E [ » X # £ .E/EEAKEM Level 5 895

G18f o 5 (X3 H 15)

PRI T REFERAF » # 3 R FEEESK AT AT o . (58)... iAo 3 R # H — 18 /7]

FoHhB—MAF LA CLEELE (AR MR E B DX

X (). TRIERFGTHARFT I - LT BIER » HBAF TS

R HRMELE Level 5 B o 4 (%3 F 13)

SPHEIRY  BRARFROBENAF A HACHITHELRE > AL
FEBRHWBREFEREY -

Tt G 2o ie R FEAL TAES » HRF R EFH G5 K 1t F %

HEBFEM LTI EERE CIEH C A FEATE o I E .. IT

FERAEIE B CiBF Lt 5 B MAFF #94F89 4 (X354 11)
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2. TAEAEE M (stability)

CBME #4740 Bt T » KHMGFERZ— A @i T/F > Kk
MEAE ARBI I R RREBAZ AT B AT R B SERAFE 0 R F
SAATAE -

[ & BAFAFIRAEH G F BT LI RO — B K. TR TF X AH -
FIERAT T BEr b FREMRIH 7. AW R L REE o FAK » B
HE LR HRE - ) (R H2)

3. EARERBN (reward and incentives)

BERTETH /T CBME MMl TE R RGBEARR BRGE L > G R
B~ FERBEDBAMENME - £ CHEBEST @ > RAGIRAEFRENEAL
HHRREL D FBERNBEFRA RO H S 2 B K A 4o FAEA AR AR
3t GBS T R AR F 0 R B BT b F AL -

PRI HNITMEL o B CHERKR » B LR GIFIEF & IR R

A o U P BAEHN TR TR—BHAMTE - (%% 11)

[##t T2 # » # /] EPA ~ Milestone i3 A 3FH — 12 5 » (225 1% 5

BB T © APH TR G S 1 FZ B RS TIHE?. BV T8

do R 059 7 19 ZEHK » AP HNTE B AR MM FITo B ERNE? 5 (X3

#1)

ZHHEMIRE R RELLEEE L FREBERH WG

S ERXFEE
iTCBMEAB Ml TAE A 3 B A BAE B o > LB ABATB S E 7 A BEREH
ZIEehaE £5 -
"HHREE GRR » B HA KRG FH KU BERHT » L RE B o AT A
HAREATHBREERPEAMERG » A FEZBAEHOK » (5%

3)
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THEGHPARE (BRI REIR T+ 1R DIE S 69148 » AR &
F 17 BETIRAE NG o 5 (RFHS)

% #1 CBME &4 8) R #4748 B TR — b 38 5h e ik ¥ > WwlRBR B > X &

BRCBREGHALZE - 2HBRLITFERIGRAEZ— -

PRt 7 e B HEFE 1R FT » M RFETTTH RN FEZH0) 8 F K
77 ) (%354 T)

Pt ot — 1. ER. o EHS).. RF ~ XF » FREREHEG) » F A&
B F by — 18333842 F » A M9E| R MFFEZEL 5 (R34 5)

£ # AL (culture of excellence)

FLE S HERIERARBGH LT X B THEERABRWESE L HBA

Hmemgmie k-

e bHFHTEER - 2HEMBFHESE  WwRAH EHb)— X FLZEF

B B 89— 1By 1§ BRI R T — AR TAF 49+ £ F A THUZ
HEME LB & FF G CFMEF H Cayied routine 89— 1AL 1E 69— 18
RFE BT TURMEE? ) (%35% 8)

[ thit B EEHEG)HFIE IR BABGBIE » PIREBMGNE  1RE
EBH KB RMRBESEHAR T UL B Sy RN B R B AF o A1 &
B CRjtFEEHRERIRIEERFED  EWHFERFE ) (XHH 1)

[ H LT RERELEEBRFGIRE RN ANAEET S FHE G
WK db B IR TEAF o o EFH R B WA FERRGGHIIIFRAF © 4 (3
# 16)

THRHEER.. TH GBI G F 12 % B PLEIERE] - KR maZ Ao 7%
BEED > (R3F% 10)
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1. BEF  BFEMHMBRT RERN R odi% 0 QB GRSERHEREN
EHIG I EABRTERER > £BRRIAGH AT E 69 TAF & fr 2055k
Vil

2. ANEBG  BSTAHHBARANEQLE T ZHEBANZEE AT
S~ BAEREBN AR o FER AR FETEBF AN e T
e LR E - CBME SIEB TR AGMBABFNEREES » &
BT RER e HEE -

3. BRERM: BEFAAZTENNBHRAERIL - SREAHAGENLEAHLE
HRERTOME  KEBRABMOED AL B R A FHOFEr TRk
TEEWMBLE T ZAEERI BEFAHA T LB FHERER -

4, BREFGEM AN EREEA T RS RIRE THAENO R KER » H2D4H
HE2BREKRANONEG N RR - KAmEHBEEEMRORHETHE » R
BiRZ AR T EH B D4 TMER DM T H R RGBNERAE £ 5124
TR ©

5. FAXL I AH RS HTARNE HESRTABRRKLETHFERAER
B EBAER -

% =8 CBME #4782 R F £ F) % 1u 4452 K a4 B 5

ARG+ AR H S CBME /70082 E R &8 %4 > XA CBME

BRI HN B ERBE BN E R T | 282 FPA R ERHIET A WX 3h

# o T =SB T EPA REREYEZ LB ER o ABRARHEE 5 CBME #yit

REFER > AW HEENBMNY R EFHIE 0 $UA R CBME £
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HIRLBEBER - £ — M2 HER T CBME &9 B HEMHLRE] 1R RA
PGY £ Beymfresh#4b > HBBSHFHMMP AT AN T/ BERSERBGE

B0 {2 84T CCC HATR R LIH A 94 -

EYNE RGN BELE AN SN CBME #ATEMREMMAERE 2 AHK
RIFEERRBEO D RNREECRET ARG S22 BEHFEN - 28X

fb) > R AF-E st H 1 CBME #4742 Z BB
— ~ B & (Duty and Responsibility)
LA R ERFBEHERT XV HEHABMATLIHRTRABRIGE 40
BF%E) WELEZE T E "THAFRL TR | OBE1T EES)  BHHHER
FTREALT

RAEOEE > B XUHZ ISR HBE(13EKRE) - TRBEER

& o BT 4 CBME 1F &35 T B AN BERBF - # B F 416704 B

DR B BRI B I RAE APy AR
FE#10( R F) KR #ft R AE —MA7T 9 BB iBFE o RGN HMIZEH, » &
I — 15 ¥ » B 1R Z A E DOPS 22 11/& CBME #r&7 » 1477 OK * 71
14769 2+ LENFAT » A MAFAT 77— 18 £ 69 B © AT LA T EH R
I — A B AR FNTFF 69 F » # B ESEFME 1 5HE ol T
BE3% CBME © & — 1958184t % B F —H 69167 - | (%35 # 14)
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LENERY EH | CBME #4848 ERM/EPAEE 1AL TAE 1AHEMRE  #Ei/TCCC CBMEEE | AR
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AT B 4 7 0 8 0 5 2 22
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= ~ A% Hi1% (Interpersonal Relationship)
AR ey %R T #2 CBME 2887 B&E%)A M - BFEAFFITE
(8 B %) R iEAT CCCS BRI MMM R AT E - T E%E » BB AT

fTRHECCC ozttt BERAMEN TR TOHLAMARRFRN I

=~ B ¥ %M (Professional Position)

ETEERM 1T EKEHEE T ZRERRNKRETG AR - #A
CBME %883 845 7 10 BHE% » BEFEIEN T ERLER EPA BERKRERRT
6ME&E%E  RATAERTREIETNBEEHERSOME T BBETHER
BN ERMENBREAZ I EERAGRAIZEACHRTE - XU H
14 5 > 18 CBME 3489 A BB B &b & B 1R BUITIRAEH - 884 B 2 1]
ERARESRMEEAR !

lHBRA B KR HEBEG BB KA BNTHESF ) — Kk OHR 97

BRiEHT » TERETBEFHNTTH G5 LIRS FlF » bt EMABAT

FEA — 18 F BRIE6).EZ » FHNTTHEHA R X BEE + B EAHITR&

B 8976 RFB i TF o AT TR, #5048 8 5 %38 CBME T A & 3F F:849

ABXZRAEEG)Z  WITRETH G EFIEES - ) (X5F 14)

m ~ B EHFEM (Career Sustainability)

PSR E R M (& 23 B %) - He4 X 291 CBME ¥ 38357 M (11 E&
%) B ANEIEE - KmAeREA " A K & (growth and opportunities)
P BAEMR EPABEEMREG BEEMETHRAL - EFRTATLEER
Rreg B PPEB SR CREMAEN BRI FEFAHAGER T ARG R
¥ERERKBE S MELEPITIFETER CCC AR D I BN A ERK
B R e

%~ ZMXAE (Culture of Excellence)
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M ACT @(E 10 EE %) £ L% CBME ¥4 BE%) &£
RBVEAFTH T AEGEEE)E CCCQR MEBHEE) - £ CBM #EMEE R HHIR
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M E B gt % &@e LM B B R o
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FEFE

FARKNBEFRH AN EEREALE CBME TR 8 ATREHY > &
F-REHEMART EEE CBME #THRME T BHRABR T ERF G eyt
R ERF-RAETE TR EERR LR - £33 16 & FRG
ER 1R ML S B fafo > 4530 CBME #4738 B F 467 69 § %32 B /£, & (duty and
responsibility) ~ AR Bl 4 (interpersonal relationships) ~ & ¥ & 4 (professional
position) ~ B ¥ # 4% M (sustainability) & F #& X At (culture of excellence) 718 7K 5] #

CEEZETE

EFEAHMGELRRAHNZHMOTAF AT NN THHE - FE - B%E
EEBRRRAHLBAEHmAOFTERS - 24 B FRIRE F B EF LR
RE AL EERALBBANE R YT RRAELIN NS - AR E RN
Baomt > ALBFAAMETE B FRABMBMEA - THEEXOFHRZIE > I

BB R EARENREE > MALARAGRFREREAAFENBES - & F
BFERHETAHCBME RBFHANFEEMEED > L eRAMENRM - £ 8
EHM 4t CBME 47693842 F » A L3467 R B R RAEF AT IE 69 77 &) $4 45 AR AE
AN 0 RBEREH I TAERALEGKRAAFEANTIF512 - CBME #2689 T4
BRI B FRH TR BRI R S F R L REH KR > BH R
LR FBEEEREG A M v o FAAbbREIRE 0 —BAEIL 0 REHE
F AT T H R AL E B R -

R R T E FRSH 65 HS) CBME TR R EMAE - #
BE ARG R EAFER o A2 EPA B9HI 2B E ¥ T #IL B Rk
HERFLENERME > MR FERAERA CBME /£ A3 T B 7 RHL
IAEGEF CEAFENERT RGO DG FITRY - FHEE CCCHE
s > XU EMEORZEEFAR LS @ EERREY > pllok st
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#E /1 (competency recognition) BA & % BL4% 3% Bk %o (meta-perceptions) &9 4 4k > & 4 2
BFRMGEREALZHEAY > wEL THAFT XOFI - B AT B FRH R
CBME #) &R AR M I EHRIER 5 - BTTARFEN B R &4 PGY 931
REHABRAKE  ARARERNRZCHRAAZEMMER  BRTREZ4Y
W@y o o T B RAE N BRI HNE ) ATANZGERT ERRYD

TR T #6F4F CBME &% TN HE RN RER -
B BEAMAGOEBSO MR RELARGBY

BEIXRKTRD AEEN BT E R A o TR BFHHAGEER
BEg AV HARERNBFRAN ELRARGER D @R T R AR - ks
BEEEAREN B F A AL RBERF - BHRE - AABZEH - ES
M ARIRANFEREE) MR FERB R T FHIRENZ NS
888 0 Jbsh o TRA SHEHE AR R TG 99T 1 ke 3k B Khine 4% A4 48 F
HETER B ¥ B & oIR8 0 AR E A Tahiri #3%4% 5| Montemayor 2244 » #£#
T4~ AR BME - HEEWBERESaS > AEEIRAAMOZ LR T
BRSNS M —BARUAIREEIANAT FEBRE RIS TR
R B ERR G FRMERRBEFHHAAHARARAIBENE XA HEE
REWTHRES P - SIAESULRERLHEERARN B LY EHARER
A B A3kt E B flho B KGR0 S 1E B R ~ R A EE ~ URAH B4
BHUERSE

ABEZT © AR K A CBME #64T4F & ARG RS I NEE - BB RIRAN
WERFHAPEERRNE IR - X F L RAAFNOHUET X LEABER
HEEBMAS  BHELZBURFEBMBRBEOGOBETRE « Af > BEH
WREAXHE  CBMERE T HOE LR @a 0B flofifdmayd
FE-BREAEEEER - BABRTORBAGECE T @ &I 9B
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2B EZMANIERMME @ R EREBYE -
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BRAEMREEEZERE > BHIFRMIHAE N MANT LR N IRE - BT
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5l do % BEEE AR5 IRAT F Y iE B EAR TR AE 1288 A RENERIGIE T AeRER e &
BRI R Aok ¥ B SLTMEME R T AR R G AR R c AR
HEmE 0 BERARABA BT AL E A LM XD > #5# € EPA 12
REFR 0 BEAREI LR F TRAEN BRI L HE S - FHLBY X
HLimEATIBEYERZ  — T aWRIFEAREH I FLRNREERE > 7
— T EEEN R TIERHBIRAFENRG - e N ERABIIRE R H E
MBERERNOHER > TAREHRPHEBRIAE T L ERFER - SFHRLRA
RELIERMT A /1 09 Bl 42t - A8 X CBME MR % F ERNAe 1 Rl 2
ERBH PRGN ZERRL R - e VB A ERREAANITE D > KATHER
BT PR TRAE TG E LR AL R HETHRA
XMRAELEBEIEABRR @R Z ot -

CEBEEEFRTDEHNER D 2AULY E—ER

CBME #9718 48 B M4 674 " Rk B4 | WALA R ERE 0 — 3
oo BB H - HPFABER BREEZHORAMF > HRE KL L &
e #F %45 3 - CBME 874 > A A B ¥ TP L RAFAHEARE -
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22k > BB E N 89202 (competence-focused instruction) A% <5 #E & Z — BP & R Kk B
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FRAGHRIAE AR E R AT W EHAT ARG BGHE R R
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Bk BT DN &R R (recall bias) B &4 > I EFRILBETRE S
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