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Abstract

The present study examines the meanings of Chinese self-modesty construct and
differentiates superficial self-modesty from authentic self-modesty. Drawing on an
impression management perspective, the researcher investigated a possible mediation effect
of authentic leadership with voice behavior via superficial self-modesty, proposing that
authentic leadership negatively affects superficial self-modesty and superficial self-modesty
negatively affects voice behavior. Through a two-stage survey research design with an
interval of one month, a sample of 71 employees from a non-for-profit organization in
Taiwan was collected. Regression analyses showed that no relationship was found between
authentic leadership and superficial self-modesty. Superficial self-modesty was found
positively (rather than negatively) related to promotive voice. Also, no relationship was
found between superficial self-modesty and voice behavior, and between superficial self-
modesty and prohibitive voice. That is, the mediation hypothesis was not supported. At the
end, the researcher discusses Chinese self-modesty as a theoretical construct, the reliability
and validity of the self-modesty scale, and the current research findings and proposes study

limitations and future research directions.

Keywords: superficial self-modesty, self-modesty, voice, impression management,

authentic leadership
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