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Abstract

Because of universality of labor market flexibility, atypical jobs have
become one of the choices of employment type when youth enter labor
market nowadays. However, existed literature indicates atypical
employment is inferior to typical employment in the aspects of stability,
education training, accumulation of professional technique and payment.
Therefore, it is noteworthy that initial experience of atypical employment
plays a role of stepping-stone to typical jobs whether trap deterring from
transition for the career of young workers.

This study use “Employment Survey of 15-29 Years-old Workers”
conducted by Ministry of Labor in 2019 to examine the influence of initial
employment status on future employment status and wage growth among
young workers in Taiwan via regression analysis. The results found that to
those entering labor market as atypical workers, the possibility of getting
typical job in the future is relatively lower despite the transition rate will rise
when job tenure getting longer. Besides, their average wage in the future is
worse comparatively as well. In summary, there is a negative impact and
consequence to the career of young worker whose initial employment status
1s atypical.

Finally, this study concludes that in order to refrain unnecessary
atypical job experience and possible risk of long-term wage penalty and
social exclusion, government should not only enhance the cooperation
between industry and academic to reduce the information gap between
demand and supply of labor market, but also encourage employer to recruit
youth by typical jobs. Additionally, it is critical to strengthen the policy
concerning employment status mobility by improving the disadvantage of

education training and professional technique accumulation of atypical work.

Keywords: Youth Employment, Atypical Employment, Trap Hypothesis,
Stepping-stone Hypothesis, Stigma Effect
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working ) ~ 5844 1 pF 1 1% (flexi-time )~ A i* 1 1% (consultancy )~ % 1 (day labor )~
#é 1 (on-call work » 4o 2 EF ) ~ X (contract-company employment ) ~ f 3
K # (independent contracting ) % %] & ( Belous, 1989; Kalleberg et al., 2000 ) -
International Labour Organization (2016 ) %43tz ) ,T‘u EWAR B S WG A g
E AN o3 i]*u“,‘i (temporary employment )~ 28 4 1 pF g2 % & 1 (part-time work
and on-call work )~ & #8422 9 % 5 = chig* 3] i (temporary agency work and other
forms of employment involving multiple parties > %t 1 ) > 14 & "ZEM F & N ik iF
M p U3 1 (disguised employment/dependent self-employment » 4-gg i ) & 4 < 5§ o
IR R AR MR ¢ 0 A (2011) 4R & BSR4 0F

IRy AR B 2 2L A B A E F A I F bRt 2 )

ZO3MF - 20 FEIE MR (2011) 322 ”'ﬁ*#‘ w G BT Y
ABR LR HEUTHE YT T NPT LT R R 1 TPy (5 2 A

B2 0 R e BACE R (2011) $H 28 AR EpEL R A Lio H LY 2

FEERGEY SFREY L TEEDFLAARY AR 1 TR L 2P
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FEA 0 (e 1)

B A& IERYFHF 1 ERRE ¥ A& L
i A4 > pF 23] 2 A B
B R A A1 pE P A4 RS PEL
EE TP > pF 2ty g TR/ g
i Tt PR 1 pE 2ty 3 T dna 1 pha
ks TP > pF Zea A TP kit 1
L Tps FRA 1 pE Zhe A TEper J8 A 1 kit 1

FH AR AR S (2011) (2 @1 % 2 AR 2 Al e B

A R REE TR ) (B % S 4 v F IOSH99-H301) » #74 @ (7 rckx
FILAEgF1X iwﬁ T AT e
S erat s 2L A Y R i fRAFser 5 Ao ARG PR A R

—ﬁiﬂ’ﬁiﬁiﬁﬂrﬁ#ﬂﬁijiﬁﬁﬁﬁgﬁﬂiﬂmlﬁyg,jg
@HT&ﬁﬁix Wwﬁ’ﬁuﬁgi”ﬁﬁiywl°*fkﬁ’r£%m~
BT iE- i ATy TR AR AL A (Y DN A ET Y AR 2 T
BAcm BT Fe s o BTV N5 F 5 - FFmmpP
LARLGRETET » WELRKNALS P Y KIF 1 17
23 2P iT

IFLARATRY FRI T F R W
5o & #ﬁﬁi#ﬁ$¥bﬁiﬁﬁﬁi¥

EEFFH I BEF DR Fr d N0 1 pEaZl A R
KB R L LB ch A4 s o RN BAR R ALY f P B
(dual labor market ) » g+ ¢b » F & Ajg7 2ty i]ﬁ*u‘*f ¥R - TREDEIEED EE

R R ALERL R S R RN T S AN R S

R F I R H ., FM TR G ARREAARY mE 1 > &
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FHA LI NIEE o RSB EAE B BTG N F > S F B e

SREEES EESS (RS AR LS N
— B ERIEN

% 4 1960 = 70 & & » Doeringer and Piore (1970) { #% g~ 4 &7 F 12 %
( dual labor market theory )» i 5& % # 7 34t % 4~ 5 3 & (primary )% =< & ('secondary )
S B ALY BRI Ak AR IR D BT G AR R
Fendf e LB H5d fEOP A AP EL T 1 TRPRF
AP FERE X BT B RFLAS 72 RRERS DL TR
FFoFHFLEFE L e o Bl rEARY A B 1 L £ 0T

FrRres1 e afEIA T B HIAAERFTA N BAF 1 BETFFAD

TEMO TS EEEG T AR R FL TR RIALERFFT OV e
£ FH L EFED F I TR G g R 1 T T AN e g o R
%?\%‘*%ﬁ%??%”%ﬁo

BA o Z ¥ B4 St ¥ BT B d S B £ AT B
F1BANA D EREIRLNLELERT P E1 FHRPRK BT F B2 Y
BEERA TR A FTARABFEFINRE DA S0 2 R AL 1 (FIE RS Pl
F1EFayd1l ToffeEmgid A 3t B RS 0 e ¢ i
A& (Doeringer and Piore, 1970; Harrison and Sum, 1979 ) -

fofe MEF 2Ip R P Fa o AP ERaRIE A4 0 B g%‘gﬁ %
A4 e AR R AR S NN B At 4, A5
Atkinson (1984 ) #73% d1 et & ¥ H.;7% (the flexible firm model ) » #5284 %
lﬁﬁﬁﬁ&ﬁ%%mi’ﬂﬁﬁﬁﬁﬁﬁﬁﬁiﬂlﬁﬁﬁpﬂﬁ B Hd
TiE- HHAHA R FED F2 B d £ E 3 A% IR o 54r Hudson (2007) 32
1970 2 ik > FRFED B AARRAP R A AH R UfEER BuiE
FHEEGF LB AT OROEEE AP IR E BT B Y
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B TRE 2 AR FF Hen B i d o R T kR A 62 Al fE A o R
BLEZZEFEIFOFFELRR FEIY B F®IFZH (new labor
market segmentation thesis ) =g i °

Imai (2011) 12 p &% $5 55 $ % 0 58935 KL 311 5 ehg 150

7

FORA BN K gEE > e a ERE YL AR XL E ERIED
AThA > T 1R YL A BB F AR A R G R ko A
& F P Iend B (career ladder) = F inds o FRA FAp T chzbl Al 0F
FEARE AP IFED F b ER L RPN ESE o R LR
b pd REe bR Ean R E o BB A RS 2
FE AR -

REn T ¥ B0 FRREEANEAYFD F AL BRi ¥ Al A
FEoFEL A LR R ETLHREFARPET AR AL FED H2 Bt
WiE- XD IR —fg R BHEF A g aREY D 5

(Reich et al., 1973; Hudson, 2007; Imai, 2011 ) °

:x#ﬂ&%&ﬂ%%ikﬁﬁﬁﬁé%iig

B - R R A mR AR R

TRY iR
BEpd R g Aa e g Fhaxi \?%xﬁ\bw%%‘%?¢$?¥®

ﬁ)#ﬁﬁ&‘%¥$£ﬁbw@%

T A Y 50 g mmlﬁ’d»+%&%ay%%£¢%ﬁWﬁs

Bhod Bt sy e B 3 2 A4 B

=
:“\
ETRS
NS
A
-\,

¢
Fi
1+
-2
Dy
e

B
At 2 v R @&ﬁﬁ%$i%% N - K s h L AP T AP e A
Qﬁéi%*iﬁ@ﬂ?h%»ﬂ&’%#m%%&¥®$ﬁ&%ﬁﬁﬂ\$%

R FLREA SR RERES 607 dos R
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Frade et al. (2004) 25 2L A1 F 2L A1 FFPL B I E9 241G @
S L R Y R FER Pk He kS SRR R
A1 TTOT P hI AR R AR B AR BT S R dod ] fRiAR g R

BE A FERERT LA GRS EERAREEY L TR A E X 2

e

FIRL o RERE B A L2 RE RS

OECD (2015) § A %3 & 1 & ¢ B M & FH 5 D Mjeh 2 91
FFRAEY e REIK P ELRF S TR LR RSL EF R B2

-

LAY 1 B RE N TER R S %‘« stk (workplace intimidation) 2.
FRFHIEPF O eEYE R RROLFERS T L ATET T 2
LA A6 BPAI 1 TSI T LAY 1 H2 & FqppFl (T 30A
TPEL TS R S AR ARG R R~ 2 FhT L {6 TR R
Gl TR A MRRFE NI A KRG TROTLL G

B 2RI FAB R (201 REAEREHT > 0] 7S
ALFLTFFRZZFRLAMDYRRE > REARATRZRZRI YR
HenRge ¥ AT 2 0 e 3 RO AR AR &0 S A B R A
bR I S VAU SR (P R TE

FORFEY B itk S BT ATOCRR 0 H 0N 2021 & TIRA 1 IR R R
AR EHLRF RIS IFFIDERE AP EE 2RSS TR
¥@%€%Hﬂiﬂfi FEREL2EEL P NLNFE LRREALRS
Bm o0 R G 30%:ns 1 pEE G TR ul kiR T 58.3%% T pIRALE (25
TREAELHE R THEHE,F U 368% 1 TR & 0 B 57.8%:3E
AAREEE G TES EREE ~A32%F G Tk RER RS 2 TR
By AT ERIE T20%KE 5 FARRRATA B KO 2016 & AL AN R F E D
BRIF > AR AP R R S AR % bl A1 (P B EJPRF L - 1 T

AERFle G TAMRRG ER T RTE ETFEIE R R RRSL
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Fda 520 31 (F 47 W A2 TLRBOEE ZAGT L dp 5§ FEEE
*

Bois o d WAL AF I TR PSR o BFED B ARKT
PR AR B F R E P E G AHRE fIASE R
FRNARL G BREA AR RN AR T A4 X B A RAHK

Foom I ERE SRk AdEl 1 PR W 2L ) Ty e e L e
WEE P RRE (B &~ 35520075 2@ RAR > 2011) 0 BT A

FiRgene LR R0 0 % 2E 0 T AR 5 TR EF L (3 i 2011)e
(CEF RS

WEFORET B RSE AT -1 iRy > A REF 11 FRR

ROAFR e B3P 2 - @ 250 3|0 (Tl g1 1% P B snff o

FARAEAL YA EIFRE DL R o LT E T ERDTENTA F B
FRORELY i L o kdy Plore B FEAF F3 FILGF bt FHE 0 1 R
ik s U IR 3 AN S L AN S T S R RRE
FEFEDFRLRFHTRME A FTARTHFEMIRL 1T ETH
HE s BRI FAAS gL R G h s (T 6 SRS P
P AT AW L ety A B BBl B o

Kalleberg etal. (2000) #-7% % 1 iF (badjob) £ 4 v 5 MEFm ~ 44 £ (2 3
Tﬁr‘ﬁ-ﬁ’ﬁfﬁiﬁﬂﬁﬂ%‘lﬁ’i"%ﬁ?éffi’f"\i IMAIPFEL ~p K i'F—‘F% =
S EITRIMIBE AT FR AT BB Fe AT

ST R RN EP R S AT W
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5 He i &

\‘é

B Fle TR p YR YL A1 v pend w Fig
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RIS AL AR 1P HEN IR > TS FH B F
FEIAAFEORI VeSS MY | I REDFET AR U EE L F
% & & I (Houseman, 2001 ) o

Vries and Wolbers (2005) & * 2001 & j7 jf & j‘iiﬁé‘#—;’% Lopzriig
EFEEFENFFIFaie s FHETAEALT B AEZ IR Y H B

FEBFNZ - FIFRRTBARKDLEES FE I FFAL F T G5

g
o+

h}

PR 0 DR PSR N 28 AR T 2 e dp S 0 3 R R AT
KB EA A R BE SRS B Ho T2 AL AN BN ETR LY
Fod B IE TR % o

oo SHAPMTEET S REL AR AL AF 1T E S EF T K

WL R FE(2001)EF* § 2P T e ( multiple regression analysis )

FrARTERIHFTAL M2 TA4E*A 4 FTHOHEL T FHEED
RaREFTRE2Z 28 Rl Moty AR i b o 2 FF v piisge 4
REFFLOo8E? cBABT % 72 FEFRM GLEPHFT LEODTZ
2 - STV HERRFAEENS R OB HETL ARS g £ 2 X

Bl B HtnfE A o

FE (2004) < pew ipa AR (TAREY 2R 1T A KT ARA
BEF D5 L7 I8 o 15 i Oaxaca-Blinder 4 f2 07 3 & ¥ 44
PR EY A BRA I X P E L LB FE DU E LB L gARRIEZ
B S RTREF R B2BAARA 222 2T R AR £

% (2018) #* Heckman A P fp3ti2 4472 P 1 (A A fofp 2 e §

FAR OFRPN - RTR/ALL FTERIAERIPZHYIFTLE AL LR
PR EET O R A B 2L A1 (T EFT A
%%&\%ﬂ%(mu)ééﬁwﬁﬁﬁ’iﬁiﬁﬂﬁﬁ%ﬂﬂ%%ﬁ

FRPEMSLBE L ¥ EE TR B A B TR 2%

(i
=
‘Hr

P 2h A F

\_x

TR MO RERBY 1 AR ER AR E R T
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L pL A1 P FEE LM AR R EFINE RS HR L LT

S N LV A T L SEEE S TR R
]ilﬁhﬁmﬁilﬁlﬂ(i‘?@.é 20115 /2% % 0 2011 ; 47 247 ~ 33k 5 2 2014

T EF2019)-

LEFTH Y S ETEAT RS

Rosen (1986) #% & cdf  #F 4 £ % (Compensating wage differential
theory ) > ¥ &3 BT R RK{ N EREFAF &3 LR/ FE > D5
RREL P F B 0 B F A HRE PR (L2 A1 v R A
PRITPEARC BRI T 2ZAE > BPRFERIEM T oy R E 1
FHHFF B RGIEOF T E T S 2L A F 1 TRF SR

FPY (wagepremium ) IR % o FAF B F ek R4 R 6 HF S

=

e e BAF Gy FIM R R R R RGB E T AR RAT A AR 6

R D ARFETIOE L FRGEA KT LIRS TR

"G

¥- 3§ &8 (wage penalty) #3n i A ¥ — 5 F5R2 J;J,T&j-‘q‘-;:r_
FHEET FF LR AN EASH I I RREh L FF2 s ¥
RS Bl p e S R e g 1A Iy R R A
S LR B A AL o A & T IR R L R (R B g gk

IR IS e TR LB BT B 2 B 6 b e &

,5{-?
%ﬁﬁ%oiﬁiﬁﬁi’—&uk—ﬁ~%%ﬂ»#ygigﬂfﬁbﬁﬁ
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2.5 F 4% 4o mg (OECD, 2015; International Labour Organization, 2016;
Westhoff, 2022 ) -

A BEGEEER I B EFETLRLS: R RLE
ML AIF AR RET L RS 1 ks o B BT T RERr AR Al
TFF 7 40l |1 177 A 7 K or o k95 OECD(2015 )¢ International Labour

Organization (2016 ) &%+ & 1 & R 7 & % F R0 (7 203 BT 475 F RIp

\w
=
h

SP R EP ) BT RS A 1 B (£ 218 e T 4 LK

i Pl £ H —}?‘ﬁi (CEE T SR TR 32 p P N

s
&
>3
A
Kt
m
AN
3\
E
7

q oA AT L Al TR EBRIESS I 0 AW 5 TRRR ChenFE T 0 Y -
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PRAREZ SRR AL YF I LT AFEFTER- 1T R 1 4
B 5EIL R AL ARES G AL I FTIEME

T RLF g ilﬁ*»i SET TR E F K Westhoff (2022) 305 B4 Bt
ORI AER ALY 0 T A R AR A1 R S s B ] B

B bl4e s Hcd B F 9 Y R PRk
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pheh s B AL O AR RRE hEF AT I
1 iEg o g B HARpAE e H T AgARY A0 R o

Lo B2k 5 ;qunlﬁﬂé%;%ﬁ@~;é4\%wuwﬁ\ﬁ??@i

LAF L f s TRETAT AR BT AL AL F LG AR
Frenzb il A1 (T f E R Mo A B B 13 [ =N
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ehjnds £F WP e s hlEER ? VT T L AF BT R e iR~ B
g0 RGP R R R SE P AL Tl E A ST E 4
5%‘%41 E}%‘«b"}—m?lgy_ i aE 2y A1 i Er%k},—mzéa‘&,ﬁ-%j}{ﬁp%k,&_

FEXFHARPEIRGEFEFL Y ARG AT R B A AP R

CEBAE R

(- )RR

Spence ** 1973 & & 41 e 8L12 3% (signaling theory) ¥ » 324 d *t B 3 &2
FAFEIFEF 1 D3 A4 > ERPIIAFAALOEHL TF 0 FREF B
o TP AL Al F QR EFY D OF R BV AR RAARY 1 aha TEa
AR AT A E %A 2 e E Y (Hogbergetal,,2019) o KR b itk % > YL 3%

‘ﬁm&ﬁWEW”m{wm(wmmhﬁm"%ﬂiﬂﬂffﬁﬁﬁﬁﬂﬁﬁﬂﬁ“

wE

=
-

e

PGSR WM P L ks o RFELY TEREL TR AT
RFH O 1 o gt 2 A1 (e R e BRI ch A BGE L BB

FnE o e F T AL R A AL FEAROIRAL V- G 0 R ENR

e

FAREDT R Ao E S R DL T4
P A B F 1 i d (Gash, 2008) -

Foobotde g 20 A1 (T 2 ERF KL ARG FTAFL T 2054
FEO AR PHERMOAL A FT ST REA AP T g Ay
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ﬁlﬁﬁﬁ’@ﬂﬂjﬁﬂmﬁixm#%’ﬁ P TR A A A
R F B 4 ( Wang and Weiss, 1998; OECD, 2015) » gc¥t>t ¢ & %

LR
_"%_& % #Jﬁrﬁ’g yZhg A ﬂ']m,]}é’ijA,\q\}, L N T Az ’“]_.1 Yl xrm%fgi,

i\4
X

a8 F L2 G iR EGR (bridge hypothesis) o 14 b BRLBEIE - fE 5 1 F 4L
fepttaed (i1 (TR T A A ML TS BIpR » R AR RMDFT B X

A 8 254 © .47 o0 (Booth et al., 2002; Gash, 2008 ) °
(= )&”-}',?‘ﬁ?&%i/&iiﬁﬁél ;i"r%éi-ii‘ﬁié

RIS o d N F EPHA L1 TR eET BA R EEY
4&4’ﬂwm»%%ﬁfﬁﬁm%wwﬁﬁu%&ﬂ%%ﬁbbﬁ%%%w%@
ERAEBERT U PREETE N FH S g 2 R 0T @A S LB
1 (Hogbergetal., 2019) -

Scherer (2004 ) dpthid 2R FIL (theory of career mobility ) % £ ¥ p %5

¥ 32 % (firminternal labor markets)  §F 4 &1 » © {53 (entry port hypothesis ) © 2

TR TR O ?Eé R T ARRE G RMEANF 12 TR R T AR ’/2 P o
Pz end BB € IR E AT I X PR T FEA A N BFF 1D
J_;'F_r %ﬁ.,rﬂw:tkﬁ_"—fhl)j} ngé ﬁi,}ig47pﬂ},4% P F @ oA 4 ;\j\%/&

AT 0 F 2T R B G AR e e L F T R

“.‘11

(Biichel and Mertens, 2004 ) 5 {& % b 287 3572 2 B B2~ BRI = 22 BOEFS B 7 £
FHEE Lo hBRIEFERELAF IR I FEME QT AT
aﬁméj@ﬂﬂi%ﬁ%ao%u%@%&uﬂﬁm@ﬁﬁgy#%bpﬁg
#%%%%%r’%%m?ﬁﬁﬁ%%&%ﬁ’éiﬁ@i%iﬁiJ¢ﬁ°
FPRAFTE > 6 ¥ 1R L 3R oKL vy @it iF

TEIREFET > wBEAD DAL AL THEDFT S BT g k4

~

(Boothetal.,2002)° 4% 2 2. » ARBrz @Az T » 1 (TREpEFEF 48 T &
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Y1 (e RiEAL Be HF Sofr v b RE s T T S EFR R BB

S TR

(Z)IP MR B
R R EF 7 BB T BT > 5 RS ik %% - Hagen (2003 ) 1
* PSM #-3] & 17 1991-2001 & 4g MA+ € 53 B (GSOEP) T > 3 g 7 < 4
(fixed-term) 2 ¥ 7 R A AREE AR AL TR HAPF > V- S g0 BoRR
s #5% Henw i 1o Gash( 2008 )F% 5 19952001 £ 5 AL Fo 1 Bih & (ECHP)
PR d o AR A A S S HOTRE Y 1 T BT A A ek

> 4}’ [
Corsini and Guerrazzi (2007 ) 4 157 2000-2004 # % ~ f/3< 27+ £ (Tuscany) 1,869

FHRATBFIRMLLEE #J.‘éﬁh# > 4 % (transitionrate ) 58 > 4o

[l X ‘“ﬁv'ﬁmv%ﬁ Ao B IR~ BB FE 61.63% 0 fr A TEEY R

5 1R A q’gf]h;% 7 #& T enfefd o Fang and MacPhail (2008 ) i * 40 £ % &
B~ i B (SLID) T4t BL% 1999-2004 & fepd 1 (Tt 5 > F IR %
iﬁﬁiﬂﬁﬁ’Sii&ﬁﬁﬁlﬁ%@ﬁ@%&ilﬁaﬂngkgy%%
A EF I BTN 2 A2 - T e LERE o AL BRI g 30A fRpFa
Fan Rt FERR 6D SOy RERL 2R AR Rk AT 2

WERHEARHP A X2 F § ARG & o Aph (pro-cyclical) - 224 4 Fh o2

§1 2 EERWRI RN G -

Buddelmeyer and Wooden (2011 ) i& * mixed multinomial logit model 4 47 ;% '
e B e (HILDA) #t 4 34 # iR 1 iF (casual employment )
RS ERT AT (T Y Ap L £ F B?,k—'ﬂkn‘v'g’q’;%f%l”ﬁiﬂ'éﬁ?ﬁi@ﬁﬁ
MEA LI P T PR R R AN AP T R R FANALE T A FARE
EA 3“],7&;% PR f e o dei e ale ~ £ 3]0 B % o Gobel and
Verhofstadt (2008) L 45 &1 & 4 7 & ‘& § ?%ﬁ*%‘u B il feonk o 3% ATt
FIpF 5909 £ & % 4 3 r“;‘;ﬁ*‘ B FREL TR Fehl £ 4 A BUEA D (21 B
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LISPN N - AR ,T}auam Lol S B > £ o2 o *i‘a)"\’ffim_’ R
e EH (21 Br2is) AT o KETREL IF—‘Q BEWE DT B A L (Fand Rp] R
mgmﬁ%g% E- i4’%%é%y%%£$%ﬁN%%ﬁ*¥M%%i
R R R A B F R R E Tk o

AP RABE R T AERE > RIAEFTEERFS NP
TOERFE A F A EA DB ¢ o e Graaf-Zijl etal. (2011) A 47 & i ¥
B4 G B F R AR 0F LS E e EE L AL TSR
WALF o AP AL AL AF B LG RF LR TR TG
WHEF TR E A TAERE T R R R RRG T R R0 @
LA ER R B A R R LA TR D R A KT LA
WHMRT AR T S EfEECE DY 0 Y r ootk AR A ¥ - OECD (2015)
MG DI RO AR E BRI RS A E o 2R RS
Foap L A3 e 2 iR Fﬁﬁj?bfi—i“'lf*‘“'ﬁiiﬁﬁ 4 ARR SHATE o 0

BAEHVPGE DRSS 2R AR L = 42 - SEBR R
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AL R A g E X AR R RIS i p
EEE DRGSR PR EN L LY -
=~ Kawm
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et S 2L AR BT ) SRR RAE K F B SRR
WO AR A S L Y BT AFE I AR e ) ﬂl‘é’*'lfé##ﬁ% R
e g o A4 FTARAF? LPFRT > ERTBHFHD FP ¥ 13

ABRFEASE AR IREIF O S E SR o »j}‘“kv’b" PG ozby

A3 T TF R FF AT ST $ By B o g EE T S L Ry
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Bk Rt TERRE 3 AL Kl gk B 25 4] 1Een % e (buffer)
Ao RA éi?;’gé TR 52 R B ai@pf 7 e 7 v KRR
PR CREENR At R oF S ACal R MR i s L e B R R L AN B LR
Brgdd oA X A 2 2 el A £ R B3 RIEP E (Hogbergetal.,2019) - 4%
M3 e prupm—‘ﬁ;,aé PN e B R i~ S B e E%‘i;‘a%_“ 7+ % (deadends) > 7+
TiFA HE AL A YR RAT NFE R AL qufi'c SIS | RS

z‘ﬁiﬁ%kl iF o

()T EREL A NS R FTSELF
doon BRend & RO GEE S e &1 T B F RIS
AR MR A A &P FHRELB A FFRPET R 2L G )J-*?‘F o FE
AL A FBHF A T Py F IR B A g R TE P RETE K
2Rl SRER D - R AR S I e ?‘;‘Jif‘u%'t—'%%ﬁ R EIFEL g
o dodte Aos 2 b5 (2007) BT E R F AR 2L A1 TR AR
ZHMFPEPRE L I FP IR X BPFEYE FF S %\mﬂ*
PR LRI RTRESFEF I OPTEL A FE B ARG P EY
A AR EFEFEEORRT REY KRFTREDES (GEREE 0 2020)
s (2014) Rl E v B ~ > 3SR A 5B ¥ 2 1] (labor
arbitrage ) e+ 2 > M ZLL A K F M A 4 X AEBF AR E > ERIMA X
;jﬁ?qg—;g Foagd 2L A1 F BB AR > A AR R Y ha (R LA §E Rk
PETRP LB IR S oot 7 ;fa%;m@}ifjki’cﬁ;/ﬁ’ A KT S AR
BRIk HN R R ENT ER S BT S 4 SRR B K 6
e > R HERLIEDP L ENR I 1F37 (discouraged worker ) » *14] 2 {4 4 Bk
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