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Abstract:

Since China began its reform and opened itself up to the world, the problems of 

women employment have received more and more public attention. Women made up 

half of the population of China; however, the level of women’s participation in 

economic affairs remains relatively low compared to that of the men. Women have 

been placed at a disadvantageous role due to the current economic development, the 

investment on the female human capital and also the legal regulations, and therefore,  

Women have weaker economical status, capabilities and also enjoy fewer rights.  

Lower education level and weaker professional skills become the bottleneck to their 

employment, which limit and hinder their employment and development. 

The purpose of the study is to discuss the circumstances which affect women 

employment. This thesis uses the re-employed urban women, rural women, and 

female university graduates as its targets of research, and analyzes the causes of 

difficulties encountered by women when seeking employment after 1995, and has 

being able to find a generalized conclusion based on the studies on the target groups. 

The results of analysis show that the causes of the women employment dilemma are 

complex. They can be simply divided into five parts: traditional ideas, incomplete 

social security system, the companies factors, the lack of investment on female human 

capital, and other individual backgrounds. 

Key word: woman employment urban women rural women female university 

graduates



I



II



III



IV



V



1

1972 72

1978

1992



2

1992

100

1995 1995-2000 2002

9

2004 4

2001



3

1995

1978



4

1995

1995

WTO

1

2

3



5

1

2007 366-400

80

1 30 40
80 90



6

80

2003 40 1980

1980 2-3 1986 1989

90

2001 2001 3

2

2005 210

2 http://0rz.tw/f44d0



7

1995 39-41

2000 49-50



8

2004

16-18

(

2007) 3

40

2003 4

ht

3 2007-8-31

tp://www.china-gad.org/ReadNews.asp?NewsID=2212
4 2003-8-17

http://www.people.com.cn/BIG5/shizheng/1026/2020887.html



9

1994 31-36

”

” 2004 92



10

5

6

1990 243

1995

70-75

2003 13

7

htt

5

6

7 1955
p://www.agri-history.net/history/selecdoc/mao2.htm



11

32.6% 10%

4% 2004 134

2001 77-78

1998 10-11



12



13

1922

2005 8

ILO International Labour Organization 1982

13

1

2002 16

2005

8 2005



14

1 2 9

1990 244

1993 38

2004 16

9 1 �

�

2 �

�



15

1 1995

101995

1995 2001

1995 2005 1995

2005

2

3

16-54 16-59

10 1995
http://0rz.tw/894k0



16

16-54

method



17

1

1

2

2

1995~2007

1-1

1995

1995
1
2
3

1 1995

2



18

1995

1995

1995



19

2005 2005



20

 1995

1911

1919

1949 1995 1949

11

12 80 2001

152-162

80 80 2004 96

1995

2-1

11

12



21

2-1  1949-1994

1949 1957

1949 850 60

7.5 2005 88 1952 184.8

1949 3 1953

143.8 1957

328.6 2004 96



22

13

1958 1976

50 1958

2-1 2-2 2-1 1949

1949 1952

1958 1957

13 1949 3 1957
1978

http://www.women.org.cn/quanguofulian/fljianjie.htm



23

2-2

1949 800 60 7.5%

1977 7196 2036 28.3%

2-2 1958 1960 1961

1977

2-1

(1949-1989)



24

2-2  1949~1977

1987 1949-1985

1958 1976



25

1977 1980

1978

3128 32.9% 28.5%

48.9% 2005 89 1980

43.4%

1949 60 1980 3698

7.5% 35.4% 40%

2004 97

1979

1949

1981 1994

80

12

100 9



26

1982

15 70.1% 1990 73% 1995

70.97% 1982 1990 1995

2004 97-98

2-3 1978 1995 14

32.9% 38.5% 2002 65 1995 2000

38%

14



27

1999

699

2002 65

1980

1986

1987

1990



28

1949 1994

15

”

1500

” 1994 33

15

http://0rz.tw/624ir



29

1

2

3

1995

1995

 1995-2005

1995

1996

16

16



30

17

2003 40

1997

1995

1963 37.0%

17



31

1997 49.9% 1998

47.1% 2004 73

1997

2001

2001

2001

2006 39-42 WTO

2002 16-17 WTO 2004

34-37 2002 64-66

WTO WTO

” WTO

” WTO



32

2004 45844

41.76% 80739 58.24%

2006 28

WTO

WTO

WTO

WTO

18

WTO

18 WTO
   http://big5.china.com.cn/aboutchina/data/txt/2006-11/07/content_7328044.htm



33

” WTO

3% 7% 1200

”

2006 115 WTO

2-4 2005



34

2006 2006

1995



35

19

19 social-role theory

2003
85-119



36

1949

1982

1954

201992

26

1951

20 1949 1954 1975 1078 1982
1982

2003 14-15



37

21

 1995-2005

1931 1945 780

90% 10 1 15

0.46%

2000 79-84

1995

21

http://www.chinahse.com/Html/fgbz/sta/3927192.html



38

22

2001 2001~2010

23

1995

 1

1600 3

60

22 http://gov.people.com.cn/BIG5/46728/51992/52202/3640016.html
23 2001 2001~2010
http://women9da.people.com.cn/BIG5/29137/2010316.html



39

2

2005 ”2004

1393.62 1995

” 2005 24

1

2002 8500

5500 65% 2005 13

2006 2005

1646360 450088 1196272

746184 2-5 15

5% 11%

24 2005-8-24
http://news.xinhuanet.com/newscenter/2005-08/24/content_3395409.htm



40

2-5 15
15 15

135563 140629 276192 2937 10348 13285 2.17 7.36 4.81

293608 285009 578616 23593 55371 78964 8.04 19.43 13.65

2005 2005 2004

2

2003

1263 78 6.2%

2005 13 2-6 2005

48.9%

42.0%

2-6  2005

3.9 9.0
24.7 30.8
48.9 42.0
14.8 11.6 
5.2 4.8
2.3 1.7
0.16 0.09
100.0 100.0

2005 2005

65

2-7 2006



41

2-7               

2006

2006



42

( )

21.9%

 14.6% 2005 14

1995

187.1 218.2

50.28% 48.7% 1994 1.48 0.9% 3

1679 60 1300

1997 34-36



43

”

25 26

25

2004 150
26 2004 150



44

” 2004 150-151

19

2-8

1990

5.01 2.21 1993

183 2.8 2000

4.01 1.31 2004 102

2.7 1990 2000

0.1 2000 1990 0.9

2-8

51.4 46.2 33.1 31.6
2001



45

 1995-2005



46

2004

48

27

28

2005

23

27 http://0rz.tw/554jR
28 http://0rz.tw/7a4gn



47

26

27

3 5

40

 2001 15

29

29 http://0rz.tw/124kJ   



48

30

31

13

23

32

  1994

30 http://0rz.tw/414gf

31 http://0rz.tw/e04iQ   
32 http://0rz.tw/ad4hQ



49

33

1988

11

2007 8 30

2008 1 1

2007 15

33 http://www.gov.cn/banshi/2005-08/05/content_20642.htm



50

26



51

34

(1995-2000 ) 2000

3.3 1995 2000

46%

35

1995~2005

2004

7.44 3.37 44.8%

34 1952

http://0rz.tw/1a4eQ
35 2007-05-16 http://0rz.tw/dc4fe



52

2000 3.19 5.6% 2004 2.65

1.14 43.0% 2000 13.2%

2004 11098.9

4227.3 38.1% 2000 4.2%

2005 36

3-1

3-1

44.8% 38.1%43.0%

2006

2004 4

1990 2.91 2003 3.37 4156

36 2006-3-16
http://big5.china.com.cn/zhuanti2005/txt/2006-03/17/content_6156335.htm



53

38%( 2007 15)

2004

40%

45.2% 7 35% 32.9%

12.3% 2006 75

1

1995 2005

3-1 1995 2005

 2005

62% 38%

1995 2005

3-1

2006

2006



54

2

1995 2005 1659.7

1099.9 1195.2 3-2

3-2

2006

2006



55

3-3

45041.8 24037.4 21004.4
45288.0 24154.9 21133.1 
46234.3 24633.4 21600.9
46432.3 24733.1 21699.2
46896.5 24995.7 21900.8
47962.1 25517.8 22444.3
48228.9 25685.4 22543.5
48526.9 25850.1 22676.7
48971.0 26121.0 22850.0
49695.3 26525.8 23169.5
50387.3 26930.6 23456.7
5345.5 2893.2 2452.3

2006

2006

3.2 2.1

65.6% 60% ( 2004

6) 2005 28.6%

2006 28

1995



56

8.32%

5.5% 2006 116

2004

70.5%

9.7% 61.2%

11.1% 2004 37

37 2004-04-30
http://www.lm.gov.cn/old/gb/content/2004-04/30/content_26803.htm



57

92

18 72.38%

54 90.20%

89% 3-4 ”

70% ” 2006 227

3-4

2006 ’95

10

3-5 3-6 1994 2005 3-5

1994-2002 3-6 2003-2005 2003

3-5



58

3-6  2003-2005

2006 2006



59

2368.7

59.6% 1990 19.4 ( 2001

11)

2000 9371

2006 228

4223



60

60%(

2006 75)



61



62

5

1996 7.57

8.06 7.01 2002 55

5-10



63

16-54 16-59

31

15~25 78.42% 2003

18~22 35

35

30 34

25-39

M A

20-44

38 A

2002 55-56 A

2005 3-7

38 15-49
2000 293



64

13.2%

3.0% A

20-44

3-7 2005

2005

2005



65

16

5

3-8 2004 60

60

10075 10241



66

60 60

3-8 2004 60
60

154902 75735 79166 34099 22087 12012 40692 25467 15226

60-64 47599 24266 23333 18551 11651  6900 13229 7908 5321

65-69 40062 20110 19952 9883 6633 3250 11662 6997 4665

70-74 32538 16095 16442 4090 2833 1257 8836 5817 3018

75-79 19159 9111 10047 1149 734 415 4437 3046 1391

80-84 10469 4387 6082 313 187 127 1846 1254 593

85-89 3727 1348 2379 71 30 41 547 360 187

90-94 1115 355 759 30 13 17 116 70 45

95+ 234 63 171 12 6 6 20 14 6
2006 2005



67

2004 47



68

1995 1996

2000

63.7% 1477.7 1999

12.6% 39% 24% 18-49

72% 1999 16.2%( 2005 91) 1990

10

12.6% 8.5% 4.1% 2006 225

55%~60% 2004 36

1798.6

1163.7 100.4 70.3

464.2



69

1

40

49.7%

18.9%( 2004)

30

10% 16.8%( 2005 91)

2 39

39

(1) (2) (3)
2004 78



70

40

40



71

88%

80.3% 1684.58

2728.26

1665.2 621.72

2006 232

5982.15 500

1

2



72

41

95.3

2004 143

3

41



73

4



74

1



75

2005 41

1978~2003 1.425

60% 2006 220

2000 40

13.3% 1990 25.8%

82.1% 17.4

35.3% 2007 57

25

( 2004 8)

2



76

2005 41 42

3

42 1935

1990
247 2002 < >

2003 5



77

2005 20

43

35% 2007 40

44

43

http://intermargins.net/intermargins/TCulturalWorkshop/academia/social%20analysis/sa18.htm
44



78

2005

1600

2007 45

1

45 2007-11-24 http://0rz.tw/b94fE



79

2005 17

25

2

58.8%

21.9% 13.6% 9.6% 2005 42

4-1



80

4-1
1982 1990 2000
9.12 10.96 12.24
10.95 11.86 13.05
9.62 10.77 12.15
7.43 8.29 9.25
4.75 5.73 6.78
7.86 8.58 9.08
9.69 10.17 8.86

1982 1990 2000 10%

2000 6

8.83 6.99 1.84 1990

1.59 2004 4-1

31.6% 1/3(

2007 56)



81

3

2007 32

4



82

1

1995 36.7% 1998 39.75% 2000 41.07%

2006 40 2005 338 44

2007 139

2004 280

80 2005 13

87%

63.4% 8.7% 2006 82



83

85% 70%

2007 192

2

2007 139

2007 192



84

3

46

23 xx …

8000 xx

46

http://www.taofuw.com/ShowNews.aspx?iID=828&tabname=Article104



85

1

26%

2006 40

30



86

10

2005

2

65.3%

2006 40

75 42

3 2006 82

3 72% 4~10 22% 11 6% 86.8%

2007 45



87

22

47

48

http

47 :

://hr.cyol.com/content/2007-08/28/content_1874253.htm
48 18~22

83



88

1915 95

2706 265 2006 82

3



89



90

1995

1

1 1995

��



91

��

��



92

2 1995

��

4 7311

72.2%

19.4% 52.8% 2007 49

�� 1949

1949

2

49 2007-4-12
   http://news.xinhuanet.com/edu/2007-04/12/content_5968045.htm



93

1

2



94

3

4



95

5

���

��

88.8% 43.8%

( 2004 45)

1

1



96

2

2006

25-34 50

2

1

2

3

1

50 2006-10-16
http://zjnews.zjol.com.cn/05zjnews/system/2006/10/16/007929305.shtml



97

2

5 10



98

5



99

1990

2005

2006 No.1 ( 95+10)

2007
31-32

1995 ” ”
39-41

2004

16-19

1949-1985
1987

2006 2006

2005 2005

2006
129-132

2001

1997 34-36



100

1956

2003
85-119

2005
113-115

2005 13-15

2000

2005
1995~2005

2006
40-41

2007 40-41

2005
26-29

2003

2004 WTO
45-46

2000
73-76

2003
1-19

2006



101

95+10

2006

1995
70-75

2004
1 6-9

2005

2000
49-50

2003
58-60

2007
43-49

2007
192

2006
115-119

2004



102

78-80

2004

1972

2007 (
) 14-18

2000 2000

2001 2001

2002 2002

2003 2003

2004 2004

2004
2004

2005 2005

2006 2006

1980
2-3

2003



103

2000
79-84

2006
80-83

2003

2001
77-78

2007 55-57

2004

2002 16-18

1993 38

2004 36-37

1994
32-35

2007

2002 55-56

2005
41-42

2001
59-62

1998
9-12



104

2004
73-76

2004

2007
57-59

1993

2004

2002
59-68

2004 25
1 16-18

1994 31-36

2001 50
50

2006
77 73-92

Gu Wen-Tong( ). (2006) Improvements Made But Chinese Women Still 
Hurdling Obstacles in Workplace. Women of China( ). 

Li Qiu-Fang .(2002) Employment Diversity and Women's Interests.Women of 
China( ).



105

Xiao Ming( ).(2003) REEMPLOYMENT-Not Just For Surviving. Women of 
China( ).

WTO http://www.wto.org/

http://www.women.org.cn/quanguofulian/fljianjie.htm

http://www.wsic.ac.cn/Browse/Index.aspx

http://www.molss.gov.cn/index/index.htm

http://www.lm.gov.cn/

http://www.gqb.gov.cn/node2/node3/node5/node9/userobject7ai1273.html

http://www.stats.gov.cn/

http://news.xinhuanet.com/ziliao/2004-11/15/content_2221419.htm

http://www.usc.cuhk.edu.hk/

/ http://www.chinagender.org/Default.aspx


